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King Day observed
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Monday, Jan. 17, is Martin Luther
King Day, a holiday for University
employees. ClasseS will not meet on
that day and all University offices will
be dosed.
Only those
deemed
absolutely essential by area
supervisors should continue during
the holiday period.
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activities

Celebration planned

FACULTY/STAFF POSITIONS
The following faculty positions are available:
Applied Sciences (Firelands College): Instructor/assistant professor of economics and
statistics (temporary, probationary. full-time. dependent upon qualifications). Contact the Office of
the Dean, Firelands (433-5560, ext 223). Deadline: April 4.
Applied Statistics & Operations Research: Assistant professor {probationary, full-time).
Contact Wei Shih (2-2363). Deadline: Feb. 11 or until filled.
Biological Sciences: Marine biologist, assistant professor. Contact R.C. Woodruff (2-8550).
Deadline: Jan. 15. Also. assistant professor (molecular physiologist). Contact Stan Smith (2·2332).
Deadline: Feb. 7.
EDCI: Assistant professor, science methods. Also, assistant professor, secondary reading/
methods. Also, assistant/associate professor. general secondary methods. For all positions,
contact Leigh Chiarelott (2·7352). Deadlines: Feb. 1 or until positions are filled.
Geography: Assistant professor. Contact Atvar Carlson (2-2925). Deadline: Mardi 1 or until
position is fined.
Geology: (Anticipated) Assistant professor. Contact chair of search committee. geology
department (2-2886). Screening begins Feb. 15. Deadline: Mardl 1.
German, Russian & East Asian Languages: (Anticipated) Instructor of Russian (temporary.
full-time). Contact Margy Gerber (2-2268). Deadline: Jan_ 31.
History: Chair. Contact Fujiya Kawashima (2-2030). Deadline: Feb. 15 or until filled.
Journalism: Assistant professor. Contact Broadcast Search Committee (2-2076). Deadline:
Feb. 1 or until filled.
Ubrarynnfonnatlon Services: Coordinator of library user education. Contact LUE Screening
Committee (2-2856). Also, coordinator of electronic reference serviceS. Contact Electronic
Reference Services Screening Committee (2-2856). Deadline for both positions: Jan. 15.
Mathematics and Statistics: (Anticipated) Assistant professor (two positions) in mathematics
education or functional/applied analysis or probability and stochastie processes (probationary, fullt1me). Contact Andrew Glass (2·2636). Deadline: Feb. 1llusic Education: Director of bands. Contact the Office of the Dean. College of Musical Arts
(2-2181). Deadline: Feb. 11 or until filled.
Natural and Social Sciences (Arelands College): Assistant professor of psychology
(probationary). Contact the Office of the Dean, Firelands (433-5560, ext 223). Deadline: Mardi 1.
Psychology: Assistant professor (probationary. fuD-time). Contact the Department of Psycho!·
ogy (2-2301 ). Deadline: Jan. 31 for fullest consideration.
School of Art: Assistant professor, graphic design (probationary. full-time). Contact Ronald
Jacomini {2·2821 ). Also, assistant professor. computer art. Contact Ron Coleman (2-2786).
Deadlines for both positions: Feb. 9 or until filled.
Student Aflalrs: Vice president for student affairs. Contact Beth Nagel at 2-7795 or send
materials to Jason Jackson, chair of search committee, Office of the President. 220 McFall Center.
Deadline: Jan. 1 or until filled.
The following administrative position is available:

Chemistry: Supervisor, NMR specnoscopy facility (anticipated). Contact personnel services (28426). Deadline: Feb. 15.

CLASSIFIED
EMPLOYMENT
OPPORTUNITIES
New vacancies
Posting expiration dale for employees to

apply: Noon, Friday, Jan. 14.
1-14-1

Tuesday, Jan. 11
Administrative Staff Council Executive
Committee Meeting, noon · 1 p.m., Canal
Room. University Union.

\iVednesday,Jan. 12
Lambda Lunch, gaynesbian faculty, staff
and graduate students meet for lu!lCh and
conversation. Call 372 •7565 for time and
Faculty Artist Series, a euphonium recital
by Joel Pugh, 8 p.m., Bryan Recital Hall,
Moore Musical Arts Center. Free.

Pay Gracle4
Bursar's office

Thursday, Jan. 13

1-14-2 Account Clerk 1
PayGrade4
Reprographics
Part-time

Alm, "The African Queen; 9 p.m., Gish
Film Theater. Free.

1-14-3 Administrative Assistant 1
PayGrade28
UndergradU2te admissions
1-14-4 C8shier1
PayGracle 3
and
1-14-5 Food OperatiOns
Academic year, part-time

(Two positions)
1-14-6 Food Service Worker
Pay Grade 1
Food Operations
Academic year, part-time
1-14-7 Radio Dispatcher
and $8.31 per hour
1-14-8 Public~ety
Part-time

(TWO positions)
(Bargaining unit positions)
1-14-9 Vehlcle Operator 2
PayGrade6
Shuttle Selvice
Academic year, part-time
.

.

DATEBOOK

location.

Account ClerX 1

...

1-14-10 Word Processlng Speclall$t 2
Pay Grade 26 !
Undergraduate admisSionS

Friday, Jan. 14
Exhibition, "Art Tirol," 60 paintings by
Austrian artists Anton Christian. Paul Flora.
Max Peintner, Walter Pichler, Markus Valiazza
and Max Weiler, opens with a public reception
from 7-9 p.m., Dorothy Uber Bryan Gallery,
Fine Arts Center. Free. Sponsored by the
Austrian Cultural lnstiMe. the show wiD
continue through Feb. 8. Hours are 9 am.4:30 p.m. weekdays and 2-5 p.m., Sundays.

Saturday, Jan. 15
Men's and Women's Track, vs. Western
Michigan. Toledo and Findlay, 11 :30 am.,
Field House.
Exhibition, "Crayola Dream-Makers,"
featuring artwork by 60 elementary school
students from 12 states and two Canadian
provinces, opens with a reception from 1-4
p.m., School of Art Gallery. Free. The exhibit
wlll continue through Feb. 12.
11en·s and Women's SWtmming, vs. Ohio
University. 1 p.m., Cooper Pool, Student
Recreation Center.
Women's Basketball. vs. Miami, 5:15
~ Arena
. . . ~·s Baskelball. vs. Miami, 7:30 p.m.,

... p,m.•

Anderson Arena

17, 1994

OBOR proposing $15.2 million to fund University's capital projects

Faculty, staff and students are
invited to attend and participate in a
special celebration honoring Martin
Luther King Jr. on Jan. 17. Festivities
will run from 4-a p.m. in the Amani
Room of the Commons.
lnciuded in the celebration will be
multi-media displays, a musical
performance, speech and poetry
readings and an open microphone
session allowing people to share
memories and thoughts appropriate
to the occasion.
The program is being sponsored
by the Task Force on Issues of
Diversity of the HESA department. If
interested in participating or for more
information, contact David Unruh, cochair of the task force. 330 Education
Building or at 372-2343 or 353-2037.

The Office of Public Relations is now offering the opportunity to update the aerial photographs of the campus that are displayed
on many office walls. The new aerial (shown above) was taken in October by University photograp!1er Jeff ':fall and color prints are
now available in the public relations office. 806 Administration Building. The cost for a 16" x 20· pnnt (the size most frequent/~
used in office displays) is $45 (mounted) and $30 (unmounted); 11 • x 14" prints are $30 (mounted) and $20 (unmounted). Pnces
for other sizes and quantities are available upon request.

JA~.
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The Ohio Board of Regents approved in December a $499 million
capital budget for the 1994-96 biennium
for Ohio's public colleges and universities.
The proposal has been sent to
Governor George Voinovich and the
legislature for their consideration. They
are expected to decide the final state
capital spending plan by July.
The regents' total compares with the
$516 million that was allotted for the
current two-year budget period.
Under the regents' recommendation,
Bowling Green would receive $15.2
million, approximately $12 million less
than requested by the University.
Robert Waddle, director of capital
planning, said in terms of actual dollars,
he is pleased with the amount being
recommended for Bowling Green. Most
universities request more funding than
they expect to receive.
However, OBOR had stressed to
Ohio's institutions that it was more likely
to fund projects rehabilitating current
facilities rather than the construction of
new buildings.
"I feel that this is_what Bowling Green
has been working on for the past two
bienniums. But when it came to
appropriation recommendations, we
ranked in the lower half and that's
somewhat disappointing," Waddle said.
"There are other schools out there that
have ignored OBOR's instructions but
ended up with a higher percentage of
the funding they requested."

Continued on page 4
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The graphic above indicates where the South Hall replacement will be located after the o''i ;JUilding is demolished.

Plans being made to demolish and replace South Hall
One of the University's proposed projects that received
capital funding support by the Ohio Board of Regents was the
second phase of the South Hall replacement plan. If approved by
the Ohio legislature in July. the project will make a marked
change in the campus's appearance.
The $5 million plan includes the demolition of the old building
and construction of a replacement facility.
But don't expect to see a sparkling new version of South Hall
in the same location along Wooster St. The building will be
relocated to the mall area directly across from Memorial Hall and

adjacent to Jerome Library.
Robert Martin, vice president for operations. said the recent
trend on campus has been to completely renovate and restore
some of the University's older buildings. However. following a
study of South Hall's condition, it was found that the cost to
renovate was almost equivalent to the cost of rebuilding.
"We found we were limited in the way we could renovate
South Hall because of how it was built," Martin said. "The basic

Continued on page 3

Browne, Keeley invited to give their views in new book on critical thinking
1-No thousand years ago, Aristotle
enumerated some criteria for evaluating
information that is presented to us. and
reflective people ever since have
engaged in this process. In the last 20
years this activity has aquired a new
name, critical thinking, and has become
an academic field of its own that is being
taught all over the world. Two of the
leading proponents of this analytical
style, Dr. M. Neil Browne, Distinguished
Teaching Professor, economics, and Dr.
Stuart Keeley, psychology. have been
induded in a new book entitled Conversations with Critical Thinkers.
Published by the Whitman Institute.the
book brings together nine of the foremost
people in the United States in this area.
all of whom have been working to
develop critical thinking abilities in
themselves and their students for many
years. "The book puts together a conversation that other people can enter," said
Keeley.

The editors asked the participants how
they got where they are today, what
critical thinking means to them. and what
problems they
find are involved
with critical
thinking. Browne
said he and
Keeley were
flattered to be
included. and
·one of the
things we like
about the book
is it's going to
become an
M. Neil Browne
ongoing
discussion between the participants in it."
The Whitman Institute, which is dedicated
to studying philosophical and !iterary
themes, is planning a forum in San
Francisco where all those who contributed can confer.
Conversation is a metaphor Keeley

likes to use to describe the purpose of
critical thinking. "We want to move the
conversation forward," he said. "With the
goal of improving
our own understanding and not
destroying the
other person's
understanding."
He said there are
no certain
answers to many
of the issues we
all face in our
daily lives. both
Stuart Keeley
professional and
personal. and the
·conversation is infinite." But we're better
off, he added. if we come out ·several
steps ahead in our understanding."
Keeley and Browne agree the ability to
evaluate information. situations and
arguments is very important if we are to
rely ·on reason as opposed to what

experts' tell us or intuition," as Keeley put

it. He gave the North American Free
Trade Agreement (NAFTA) as an
example of a complicated issue in the
news today where asking the right
questions rather than falling back on
dogma would be helpful in forming an
opinion.
Both said there is a lot of resistance to
critical thinking because it's hard work
and uncomfortable in the way it challenges all the things we've taken for
granted. all our beliefs and attitudes.
Browne said thinking critically requires
that we put our final judgment on hold
and have a real willingness to reject
anything that doesn't stand up to the test
of reason. For teachers. it's a lot more
work to get students to think for themselves than to simply provide them with
the answers. and often they're uncomlort·
able about making students uncomlort·

Continued on page 4

Reddin Symposium to focus on
Canada's current state of politics
The United States adapts quite well
when a president is turned out of office in
favor of someone else, but what would
happen if, in addition to a change in the
presidency, a third political party won
most of the seats in Congress held by
Democrats and Republicans? And what
effect would there be if regionally based
political parties were to gain a toehold in
Congress?
That's exactly what did occur in
Canada last October when a new
national government was elected. Not
only was Prime Minister Kim Campbell
ousted in favor of Jean Chretien. but the
traditional Progressive ConservatiVe and
New Democratic parties lost most of their
seats in the House of Commons. The big
winner was the Liberal party which
emerged with a solid majority.
Also, the election signalled the rise of
regional political parties representing the
interests of Quebec and Western
Canada
Just exactly what it all means to
Canada's future will be the topic of the
seventh annual Reddin Symposium
Saturday (Jan. 22).
Entitled "Canada: A Fractured Political
Landscape?; the symposium will be from
12:30-5 p.m. in the Mileti Alumni Center.
It is being presented by the Canadian

Studies Center and is being supported by
the Reddin family of Bowling Green as a
means of creating a better understanding
of Canada.
Dr. Mark Kasoff, director of the
Canadian studies program, called the
elections "very significant. both in terms
of Canada's future and its relationship
with the United States.·
The symposium will indude talks by
Dr. David Wilson of the University of
Toledo who will provide an overview of
Canadian government and politics;
Howard Pawley, former premier of
Manitoba and now a political science
professor at the University of Windsor,
who will discuss the national and
provincial relationship; Dr. Stephane Dion
of the University of Montreal who will talk
about the prospects of Quebec secession, and Peter Benesh, a Canadian
journalist who dosely follows Canadian
politics. His work frequently appears in
The Blade.
The symposium will condude with a
reaction panel composed of all the
speakers.
The program is free and open to the
public, but space is limited. Those
wishing to attend are urged to make
reservations by calling Linda Snyder at
372-2457 between 8:30 a.m. and 1 :30
p.m., Monday through Friday.

Chinese Film Week features series
currently traveling around country
Eight films will offer a glimpse of
rich, exotic and often baffling
culture when they are shown during
Chinese Film Week, Jan. 24-31, at the
Gish Film Theater.
Bowling Green was selected to host
the films, along with cities such as Los
Angeles, New York, San Francisco and
Chicago, as part of the China Film
Festival. sponsored by the China Film
Import and Export Inc. The collection was
created to help promote cultural exchange between China and the U.S.
Starting the series on Monday (Jan.
24) will be the film "Divorce," directed by
Wang Haowei which recounts the story of
four ordinary couples whose marriages
are on the rocks as a result of Western
influences.
On Wednesday (Jan. 26), "The Story
of Mao Zedong; directed by Han
Sanping, will be featured, documenting
the communist leader's life from the
1940s to the 1970s.
"San Mao Joins the Army," directed by
Zhang Jianja, will be shown Friday (Jan.
28). It tells an amusing tale of a dever
and brave war hero during the War of
Resistance against Japan.
On Saturday (Jan. 29), two films will
be shown beginning at 4 p.m.with Da
Shibiao's "Evening at the Dream Bar"
which takes place in a bar that provides
an intimate atmosphere ideal for providing counseling for couples with troubled
marriages. It will be followed at 7 p.m. by
the most famous film in the collection,
"Woman Sesame Oil Maker", directed by
Xie Fei. This film, which haS won
international acclaim, tells the story of an
intelligent and capable proprietress of a
sesame oil mill whose life is saddened by
both her husband and her son.
China~s

Two films also will be shown on
Sunday (Jan. 30). At 4 p.m., Wu
Yigong's "A Confucius Family" tells the
story of several generations that live
under one roof and how changing times
wreak havoc on their rigorous family and
clan rules. Following it at 7 p.m., Shi
Shujun's troubling film, "Death of a
College Girl," focuses on a young medical
student who dies due to malpractice and
negligence in a hospital.
Anally, Xia Gang's "After Separation"
will conclude the series on Monday, Jan.
31. It deals in a deep yet humorous
fashion with the dilemma of those
persons whose spouses go to the U.S. to

study.
Except where indicated otherwise, the
films will be shown at 8 p.m. There is an
admission fee of $2 for each film. Li Xiao
Bao, visiting professor from Xi'an Foreign
Languages University, and the students
of the Chinese Club in the German,
Russian and East Asian languages
department, are organizing the event For
more information or to reserve tickets;
cali 372-7814 or 372-2268.

Grant deadline near
Faculty members are reminded that
Feb. 14 is the deadline for applications
for Instructional Improvement Grants
which provide allocations of up to $1,000
for innovative projects that lead to a
demonstrable improvement in pedagogical skills and have a positive effect.on
student learning. Apprication materials
are available in the department/school
offices or from the vice president for
student affairs office. Interested persons
can call 372-2915 for more information.

Q & A ABOUT COT .I .ECTIVE BARGAINJNG
A variety of questions have been raised about faculty collective bargaining and its potential effects. The Bowling Green State University Faculty Association and the University admm1strat1on
have asked the Monitor to publish their answers to questions posed by members of the University community_

Question: How would BGSU be different today had the faculty chosen collective bargaining (CB) 15 years ago - the last lime we had a CB election?
Answer by BGSlJ-FA: Answers to hypothetical questions always involve some degree of uncertainty. There are. nonetheless. a few reliable answers to this one.
Had it chosen the CB route 15 years ago, it is certain the BGSU faculty would be represented today by an organization (the bargaining agent) legally bound to represent faculty interests w1m
respect to compensation, terms of employment and working conditions. If experience at similar universities is any guide. the result of this representation over 15 years would be higher salaries w~
the neighbortlood of $5.000 per year) and richer benefits (a free comprehensive health care plan, for example).
Had we faculty chosen CB then, we would also be protected now by a legally enforceable collective contract. Unlike our individual contracts. this one would not be a form written by University
lawyers and simply presented for us to sign and quickly return. It could not be changed unilaterally by the administration in ·midstream_- Neither could it be changed by the Board of Trustees on its
own, as is possible with our present Academic Charter. This means, for example, that summer salaries could not have been cut with short notice and that health care premiums could not have
been unilaterally increased. The list of similar protections that would be provided by a collective contract is quite long. Without CB. everything from ERIP to workloads to office space to resea•ch
support to tenure is vulnerable.
Besides those certainties, we believe CB would have produced many other positive changes. such as an improved Faculty Senate. a more influential faculty voice in Columbus. a better
education for our students. a better grievance system, improved collegiality among faculty. less unresolved conflict and a more businesslike relationship between faculty and adm1nistrat1on. But we
can't change the past-only the Mure.
Question: Has any Information been received yet on comparative faculty salaries among Ohio public universities for 1993-94?

Jim Brown (center), choir director at Bowling Green High School, directs the
Madrigal Singers as they provided the entertainment at the Administrative Staff
Winter Reception, held Jan. 7. The annual reception provides an opportunity for
administrative employees to relax and mingle with colleagues before the start of the
second semester.

ASC discusses rate of mileage reimbursement
Members of AdministratiVe Staff
Council discussed the topic of mileage
reimbursement at their Jan. 6 meeting in
response to a recent announcement by
the Internal Revenue Service that it had
raised the standard mileage rate allowed
for tax deductions to 29 cents per mile as
of Jan. 1.
The University currently reimburses
employees 20 cents per mile when
traveling on work-related business.
Council member Marcia Latta said the
University has not raised its reimbursement rate since at least 1985. Each year
it is becoming more expensive for those
employees who do a lot of business
travel and must use their own cars, she
said.
ASC had proposed that the mileage

reimbursement rate be increased
approximately four years ago but had
been told by University administrators
that due to the budget crisis at that time,
it was impossible to implement an
increase.
Council member Gary Swegan of
admissions said his office had conducted
a survey a year ago of other Ohio state
universities' and found that -most of them
reimburse mileage at 27 to 28 cents per
mile. The least amount any other school
reimbursed at, aside from us. was 24
cents per mile," he said.
The survey also examined hotel and
meal reimbursements and found that
BGSU's rate was much lower than at
other Ohio universities. Swegan said the
survey had been forwarded to the
administration.

Stanford honored by cooperative association
David A. Stanford, associate director
for cooperatiVe education, has been
named Educator of the Year by the Ohio
CooperatiVe Education Association.
He was presented the award for "his
contributions to cooperatiVe education
and for his leadership in the professional
association.·
The award was voted on by cooperatiVe education employers and by educators involved in co-op programs throughout the state.
Dr. Bruce Smith, director of the

University's cooperatiVe education
program, said the award was particularly
meaningful because it was voted on by
Stanford's peers and because Ohio is a
national leader in cooperatiVe education.
Stanford came to Bowling Green as a
graduate student. then joined the Office
of CooperatiVe Education in 1986.
In addition to being a member of the
Ohio CooperatiVe Education Association,
he is also a member of both the Midwest
and National CooperatiVe Education
associations.

Bosworth recognized with top educator award
Frank Bosworth Ill, design and visual
communication technology, has been
named 1993 Educator of the Year by the
American Institute of Architecture Students.
Bosworth was cited for his dedication
to students and to the teaching profession.
The award is given based on student
nominations from the more than 150
affiliate schools.
Bosworth joined the University faculty
in 1989 and teaches 10 cftfferent courses
at the University on both the graduate and

undergraduate levels. His areas of
expertise include architectural design,
land planning and development. and cost
containment.
He earned his undergraduate degree
at Rensselaer Polytechnic Institute and
his doctoral degree at Virginia Polytechnic Institute and State University.
Bosworth is a member of the Designed Communication Association, the
Society for Humanities and Technology
and the National Association for Science,
Technology and Society.

Answer from President Olscamp: Bowling Green State University has made considerable progress in 1993-94 in the relative ranking of full-time faculty salaries compared to other Ohio public
universities. I am pleased that BGSU has more than regained the ground it lost in faculty salary rankings in Ohio during 1991-92 when there were no salary increases at the University. I continue
to believe that we need to make additional progress on faculty salaries at BGSU and other Ohio public universities. Improving faculty salaries remains a key goal for both the administration and the
Board ofTrustees.
The table provided below shows how the average 1993-94 salaries by rank for BGSU faculty members compare to faculty salaries at 10 other major public universities in Ohio_ The information
on other universities was provided by Maryse Eymonerie Associates, the organization which collects and compiles the annual AAUP national survey on faculty salaries that is used as the basis tor
most faculty salary comparisons. This year's BGSU's faculty salary ranking out of the 11 major Ohio public universities is 6th at Professor. 4th at Associate Professor. 2nd at Assistant Professor.
and 8th at Instructor. In 1992-93, by contrast, BGSU's average faculty salaries by rank among the same group were 8th at Professor. 7th at Associate Professor. 6th at Assistant Professor and 9th
at Instructor.
BGSU's all-rank average faculty salary for 1993-94 is 7th among the 11 Ohio public universities. As the table notes, Maryse Eymonerie Associates did not include Lecturers in calculating the allrank average 1993-94 salaries. Last year with lecturers included, BGSU"s all-rank average faculty salary was 9th. The all-rank average salaries are, of course. a function of the mix of faculty by
rank at each institution. BGSU's lower ranking in the all-rank average when compared with the higher rankings for Professor. Associate and Assistant Professor ranks reflects the impact of the mix
of faculty. BGSU has a higher percentage of faculty at lower ranks than the average of its sister institutions - a direct result of the 144 facwlty retirements during the past four years under the
University's Early Retirement Incentive Program.
It is also important to note that comparisons of average salaries for instructors are less reliable than comparisons at other ranks because of differences in the methods of counting and reporting
instructors. Temporary instructors carrying a full-time teaching load are included in determining average salaries at BGSU while some other universities include only instructors with tenure or in
tenure-track positions. This affects both the average salary for instructors and the all-rank average !acuity salary.
The impact of mix by rank is also particularly evident in comparing faculty salaries at BGSU and the University of Toledo. Toledo ranks 9th at Professor ($12t0 and 3 places behind BGSU). 9th
at Associate Professor ($2434 and 5 places behind BGSU). 9th at Assistant Professor ($1486 and 7 places behind BGSU) and 7th at Instructor ($1134 and one place ahead of BGSU). yet it ranks
5th in the all-rank average ($159 and 2 places ahead of BGSU).
1993-94 AVERAGE FACULTY SALARIES AT OHIO PUBLIC UNIVERSmES: BY RANK AND ALL-RANK AVERAGE
1993-94 Average Salary
for Professors

1993-94 Average Salary
for Associate Professors

Kent State
Wright State
Cleveland State
Toledo
Youngstown
Akron

$49,134
$48,579
$48.345
$48,088
$47,392
$47.330
$46,842
$45,922
$45.654
$44,972
$44,787

Ohio State
Bowling Green
Cincinnati
Ohio University
Cleveland State
Kent State
Akron
Wright State
Toledo
Miami
Youngstown

Avera{ie··

$47,004

Average""

$70,302
$66,581
$65,449
$64,182
$63,236
$62,021
$61,570
Miami
Cleveland State $61,086
$60,811
Toledo
Youngstown
$59,063
$57,732
Akron

Ohio State
Ohio University
Cincinnati
Bowling Green

Average••

Ohio State
Cincinnati
Kent State
Wright State
Ohio University
Bowling Green

$62,912

1993·94 Average Salary
for Assistant Professors

Miami

$41,529
$39,362
$39,331
$39.312
$39.024
$38,887
$38,698
$38,546
$37.876
·$37.613
$36,225
$38,764

1993-94 Average Salary
for Instructors
Ohio University

1993-94 Average Salary
All-Rank Average·

Kent State
Wright State

$33.430
$32.651
$29.516
$29,324
$29,208
$29.016
$29,014
$27.880
$27.786
$25.411
$25250

Ohio State
Cincinnati
Ohio University
Kent State
Toledo
Cleveland State
Bowling Green
Youngstown
Akron
Miami
Wright State

$55.458
$53.484
$51.200
$50.238
$48.635
$48.567
$48.476
$48.089
$47,898
$47.838
$47.088

Average••

$28.953

Average··

$49.725

Akron

Cleveland State
Youngstown
Ohio State
Cincinnati
Toledo
Bowling Green

Miami

• The al-rank averages do not include lecturer.; (of which there are 24 at the Ohio public universities).
.. This represents the institutional average. i.e. the average of the average salaries at each institution.
Source: Marysa Eymonerie Associates (Collected from universities for national AAUP survey)

SOUTH HALL
From the front

physical structure doesn't lend itself to be
renovated internally. The building has
reached its life cycle economically so we
now want to put up a more efficient
facility."
Opened in 1957, South Hall was
constructed during a period of rapid
growth on campus. Universities nationwide experienced a jump in enrollment
following the Korean War and had to
build new classroom facilities quickly to
accomodate the increased student
population. According to Robert Waddle,
director of capital planning, the hall was
originally built as a telecommunication
center and many of the rooms are
smaller than 100 square feet because
they were used as studios.
Relocating the new South Hall to
another part of campus is an effort to
increase the amount of green space in
the inner campus and to ·open up a view
of the University to the public along

Wooster St; Martin said.
"As you drive along Wooster, it's all
brick from Harshman to Founders,· he
said. "We want to provide a vista of what
we think is one of the prettier parts of our
campus:
The building's new site was chosen,
Martin said, because it is centrally
located and it will have the least negatiVe
effect on green space and parking.
Under the new plan, the English
department will move out of University
Hall and into the new facility when it is
completed. The current South Hall's
occupants will move to other buildings;
the health and human services offices
will move to the second floor of the
Student Health Center while the theatre
and interpersonal communcation offices
will move to University Hall, Martin said.
Construction of the new building,
which will have three or four floors,

should begin in earty 1995 and the old
South Hall will not be demolished until
the facility is completed. In addition to
faculty offices and workspaces, the
building will have five new classrooms.
But even though the project is
replacing South Hall, the old name may

not move with the building. "South Hall
was just a temporary name." Martin said.
"It was never official because the name
was never approved by the trustees. It
was just called South Hall because of its
location. We might have to come up with
something better for the new facility.·

Musical Arts Center box office hours resume
The Moore Musical Arts Center box
office will resume regular hours from
noon-6 p.m. weekdays beginning
Tuesday (Jan. 18).
Tickets for performances by Marian
McPartland on Jan. 29, the Nordic Choir
of Luther College concert on Jan. 31 and
the 75th Anniversary concert by the
Bowling Green Philharmonia featuring
the "High Class Brass" on Feb. 13 will go
on sale at that time.
To reserve tickets, call 372-8171 or 1-

800-589-2224. Tickets may be reserved
using V-isa, MasterCard or Discover.

Art festival at bookstore
The University Bookstore will hold its
second annuar Art Festival from 1o a.m.4 p.m. Jan. 26 in the Student Services
Forum. It will feature demonstrations.
new product information and art samples.
There will be a 25 percent discount on art
supplies and art tradebooks.

Reddin Symposium to focus on
Canada's current state of politics
The United States adapts quite well
when a president is turned out of office in
favor of someone else, but what would
happen if, in addition to a change in the
presidency, a third political party won
most of the seats in Congress held by
Democrats and Republicans? And what
effect would there be if regionally based
political parties were to gain a toehold in
Congress?
That's exactly what did occur in
Canada last October when a new
national government was elected. Not
only was Prime Minister Kim Campbell
ousted in favor of Jean Chretien. but the
traditional Progressive ConservatiVe and
New Democratic parties lost most of their
seats in the House of Commons. The big
winner was the Liberal party which
emerged with a solid majority.
Also, the election signalled the rise of
regional political parties representing the
interests of Quebec and Western
Canada
Just exactly what it all means to
Canada's future will be the topic of the
seventh annual Reddin Symposium
Saturday (Jan. 22).
Entitled "Canada: A Fractured Political
Landscape?; the symposium will be from
12:30-5 p.m. in the Mileti Alumni Center.
It is being presented by the Canadian

Studies Center and is being supported by
the Reddin family of Bowling Green as a
means of creating a better understanding
of Canada.
Dr. Mark Kasoff, director of the
Canadian studies program, called the
elections "very significant. both in terms
of Canada's future and its relationship
with the United States.·
The symposium will indude talks by
Dr. David Wilson of the University of
Toledo who will provide an overview of
Canadian government and politics;
Howard Pawley, former premier of
Manitoba and now a political science
professor at the University of Windsor,
who will discuss the national and
provincial relationship; Dr. Stephane Dion
of the University of Montreal who will talk
about the prospects of Quebec secession, and Peter Benesh, a Canadian
journalist who dosely follows Canadian
politics. His work frequently appears in
The Blade.
The symposium will condude with a
reaction panel composed of all the
speakers.
The program is free and open to the
public, but space is limited. Those
wishing to attend are urged to make
reservations by calling Linda Snyder at
372-2457 between 8:30 a.m. and 1 :30
p.m., Monday through Friday.

Chinese Film Week features series
currently traveling around country
Eight films will offer a glimpse of
rich, exotic and often baffling
culture when they are shown during
Chinese Film Week, Jan. 24-31, at the
Gish Film Theater.
Bowling Green was selected to host
the films, along with cities such as Los
Angeles, New York, San Francisco and
Chicago, as part of the China Film
Festival. sponsored by the China Film
Import and Export Inc. The collection was
created to help promote cultural exchange between China and the U.S.
Starting the series on Monday (Jan.
24) will be the film "Divorce," directed by
Wang Haowei which recounts the story of
four ordinary couples whose marriages
are on the rocks as a result of Western
influences.
On Wednesday (Jan. 26), "The Story
of Mao Zedong; directed by Han
Sanping, will be featured, documenting
the communist leader's life from the
1940s to the 1970s.
"San Mao Joins the Army," directed by
Zhang Jianja, will be shown Friday (Jan.
28). It tells an amusing tale of a dever
and brave war hero during the War of
Resistance against Japan.
On Saturday (Jan. 29), two films will
be shown beginning at 4 p.m.with Da
Shibiao's "Evening at the Dream Bar"
which takes place in a bar that provides
an intimate atmosphere ideal for providing counseling for couples with troubled
marriages. It will be followed at 7 p.m. by
the most famous film in the collection,
"Woman Sesame Oil Maker", directed by
Xie Fei. This film, which haS won
international acclaim, tells the story of an
intelligent and capable proprietress of a
sesame oil mill whose life is saddened by
both her husband and her son.
China~s

Two films also will be shown on
Sunday (Jan. 30). At 4 p.m., Wu
Yigong's "A Confucius Family" tells the
story of several generations that live
under one roof and how changing times
wreak havoc on their rigorous family and
clan rules. Following it at 7 p.m., Shi
Shujun's troubling film, "Death of a
College Girl," focuses on a young medical
student who dies due to malpractice and
negligence in a hospital.
Anally, Xia Gang's "After Separation"
will conclude the series on Monday, Jan.
31. It deals in a deep yet humorous
fashion with the dilemma of those
persons whose spouses go to the U.S. to

study.
Except where indicated otherwise, the
films will be shown at 8 p.m. There is an
admission fee of $2 for each film. Li Xiao
Bao, visiting professor from Xi'an Foreign
Languages University, and the students
of the Chinese Club in the German,
Russian and East Asian languages
department, are organizing the event For
more information or to reserve tickets;
cali 372-7814 or 372-2268.

Grant deadline near
Faculty members are reminded that
Feb. 14 is the deadline for applications
for Instructional Improvement Grants
which provide allocations of up to $1,000
for innovative projects that lead to a
demonstrable improvement in pedagogical skills and have a positive effect.on
student learning. Apprication materials
are available in the department/school
offices or from the vice president for
student affairs office. Interested persons
can call 372-2915 for more information.

Q & A ABOUT COT .I .ECTIVE BARGAINJNG
A variety of questions have been raised about faculty collective bargaining and its potential effects. The Bowling Green State University Faculty Association and the University admm1strat1on
have asked the Monitor to publish their answers to questions posed by members of the University community_

Question: How would BGSU be different today had the faculty chosen collective bargaining (CB) 15 years ago - the last lime we had a CB election?
Answer by BGSlJ-FA: Answers to hypothetical questions always involve some degree of uncertainty. There are. nonetheless. a few reliable answers to this one.
Had it chosen the CB route 15 years ago, it is certain the BGSU faculty would be represented today by an organization (the bargaining agent) legally bound to represent faculty interests w1m
respect to compensation, terms of employment and working conditions. If experience at similar universities is any guide. the result of this representation over 15 years would be higher salaries w~
the neighbortlood of $5.000 per year) and richer benefits (a free comprehensive health care plan, for example).
Had we faculty chosen CB then, we would also be protected now by a legally enforceable collective contract. Unlike our individual contracts. this one would not be a form written by University
lawyers and simply presented for us to sign and quickly return. It could not be changed unilaterally by the administration in ·midstream_- Neither could it be changed by the Board of Trustees on its
own, as is possible with our present Academic Charter. This means, for example, that summer salaries could not have been cut with short notice and that health care premiums could not have
been unilaterally increased. The list of similar protections that would be provided by a collective contract is quite long. Without CB. everything from ERIP to workloads to office space to resea•ch
support to tenure is vulnerable.
Besides those certainties, we believe CB would have produced many other positive changes. such as an improved Faculty Senate. a more influential faculty voice in Columbus. a better
education for our students. a better grievance system, improved collegiality among faculty. less unresolved conflict and a more businesslike relationship between faculty and adm1nistrat1on. But we
can't change the past-only the Mure.
Question: Has any Information been received yet on comparative faculty salaries among Ohio public universities for 1993-94?

Jim Brown (center), choir director at Bowling Green High School, directs the
Madrigal Singers as they provided the entertainment at the Administrative Staff
Winter Reception, held Jan. 7. The annual reception provides an opportunity for
administrative employees to relax and mingle with colleagues before the start of the
second semester.

ASC discusses rate of mileage reimbursement
Members of AdministratiVe Staff
Council discussed the topic of mileage
reimbursement at their Jan. 6 meeting in
response to a recent announcement by
the Internal Revenue Service that it had
raised the standard mileage rate allowed
for tax deductions to 29 cents per mile as
of Jan. 1.
The University currently reimburses
employees 20 cents per mile when
traveling on work-related business.
Council member Marcia Latta said the
University has not raised its reimbursement rate since at least 1985. Each year
it is becoming more expensive for those
employees who do a lot of business
travel and must use their own cars, she
said.
ASC had proposed that the mileage

reimbursement rate be increased
approximately four years ago but had
been told by University administrators
that due to the budget crisis at that time,
it was impossible to implement an
increase.
Council member Gary Swegan of
admissions said his office had conducted
a survey a year ago of other Ohio state
universities' and found that -most of them
reimburse mileage at 27 to 28 cents per
mile. The least amount any other school
reimbursed at, aside from us. was 24
cents per mile," he said.
The survey also examined hotel and
meal reimbursements and found that
BGSU's rate was much lower than at
other Ohio universities. Swegan said the
survey had been forwarded to the
administration.

Stanford honored by cooperative association
David A. Stanford, associate director
for cooperatiVe education, has been
named Educator of the Year by the Ohio
CooperatiVe Education Association.
He was presented the award for "his
contributions to cooperatiVe education
and for his leadership in the professional
association.·
The award was voted on by cooperatiVe education employers and by educators involved in co-op programs throughout the state.
Dr. Bruce Smith, director of the

University's cooperatiVe education
program, said the award was particularly
meaningful because it was voted on by
Stanford's peers and because Ohio is a
national leader in cooperatiVe education.
Stanford came to Bowling Green as a
graduate student. then joined the Office
of CooperatiVe Education in 1986.
In addition to being a member of the
Ohio CooperatiVe Education Association,
he is also a member of both the Midwest
and National CooperatiVe Education
associations.

Bosworth recognized with top educator award
Frank Bosworth Ill, design and visual
communication technology, has been
named 1993 Educator of the Year by the
American Institute of Architecture Students.
Bosworth was cited for his dedication
to students and to the teaching profession.
The award is given based on student
nominations from the more than 150
affiliate schools.
Bosworth joined the University faculty
in 1989 and teaches 10 cftfferent courses
at the University on both the graduate and

undergraduate levels. His areas of
expertise include architectural design,
land planning and development. and cost
containment.
He earned his undergraduate degree
at Rensselaer Polytechnic Institute and
his doctoral degree at Virginia Polytechnic Institute and State University.
Bosworth is a member of the Designed Communication Association, the
Society for Humanities and Technology
and the National Association for Science,
Technology and Society.

Answer from President Olscamp: Bowling Green State University has made considerable progress in 1993-94 in the relative ranking of full-time faculty salaries compared to other Ohio public
universities. I am pleased that BGSU has more than regained the ground it lost in faculty salary rankings in Ohio during 1991-92 when there were no salary increases at the University. I continue
to believe that we need to make additional progress on faculty salaries at BGSU and other Ohio public universities. Improving faculty salaries remains a key goal for both the administration and the
Board ofTrustees.
The table provided below shows how the average 1993-94 salaries by rank for BGSU faculty members compare to faculty salaries at 10 other major public universities in Ohio_ The information
on other universities was provided by Maryse Eymonerie Associates, the organization which collects and compiles the annual AAUP national survey on faculty salaries that is used as the basis tor
most faculty salary comparisons. This year's BGSU's faculty salary ranking out of the 11 major Ohio public universities is 6th at Professor. 4th at Associate Professor. 2nd at Assistant Professor.
and 8th at Instructor. In 1992-93, by contrast, BGSU's average faculty salaries by rank among the same group were 8th at Professor. 7th at Associate Professor. 6th at Assistant Professor and 9th
at Instructor.
BGSU's all-rank average faculty salary for 1993-94 is 7th among the 11 Ohio public universities. As the table notes, Maryse Eymonerie Associates did not include Lecturers in calculating the allrank average 1993-94 salaries. Last year with lecturers included, BGSU"s all-rank average faculty salary was 9th. The all-rank average salaries are, of course. a function of the mix of faculty by
rank at each institution. BGSU's lower ranking in the all-rank average when compared with the higher rankings for Professor. Associate and Assistant Professor ranks reflects the impact of the mix
of faculty. BGSU has a higher percentage of faculty at lower ranks than the average of its sister institutions - a direct result of the 144 facwlty retirements during the past four years under the
University's Early Retirement Incentive Program.
It is also important to note that comparisons of average salaries for instructors are less reliable than comparisons at other ranks because of differences in the methods of counting and reporting
instructors. Temporary instructors carrying a full-time teaching load are included in determining average salaries at BGSU while some other universities include only instructors with tenure or in
tenure-track positions. This affects both the average salary for instructors and the all-rank average !acuity salary.
The impact of mix by rank is also particularly evident in comparing faculty salaries at BGSU and the University of Toledo. Toledo ranks 9th at Professor ($12t0 and 3 places behind BGSU). 9th
at Associate Professor ($2434 and 5 places behind BGSU). 9th at Assistant Professor ($1486 and 7 places behind BGSU) and 7th at Instructor ($1134 and one place ahead of BGSU). yet it ranks
5th in the all-rank average ($159 and 2 places ahead of BGSU).
1993-94 AVERAGE FACULTY SALARIES AT OHIO PUBLIC UNIVERSmES: BY RANK AND ALL-RANK AVERAGE
1993-94 Average Salary
for Professors

1993-94 Average Salary
for Associate Professors

Kent State
Wright State
Cleveland State
Toledo
Youngstown
Akron

$49,134
$48,579
$48.345
$48,088
$47,392
$47.330
$46,842
$45,922
$45.654
$44,972
$44,787

Ohio State
Bowling Green
Cincinnati
Ohio University
Cleveland State
Kent State
Akron
Wright State
Toledo
Miami
Youngstown

Avera{ie··

$47,004

Average""

$70,302
$66,581
$65,449
$64,182
$63,236
$62,021
$61,570
Miami
Cleveland State $61,086
$60,811
Toledo
Youngstown
$59,063
$57,732
Akron

Ohio State
Ohio University
Cincinnati
Bowling Green

Average••

Ohio State
Cincinnati
Kent State
Wright State
Ohio University
Bowling Green

$62,912

1993·94 Average Salary
for Assistant Professors

Miami

$41,529
$39,362
$39,331
$39.312
$39.024
$38,887
$38,698
$38,546
$37.876
·$37.613
$36,225
$38,764

1993-94 Average Salary
for Instructors
Ohio University

1993-94 Average Salary
All-Rank Average·

Kent State
Wright State

$33.430
$32.651
$29.516
$29,324
$29,208
$29.016
$29,014
$27.880
$27.786
$25.411
$25250

Ohio State
Cincinnati
Ohio University
Kent State
Toledo
Cleveland State
Bowling Green
Youngstown
Akron
Miami
Wright State

$55.458
$53.484
$51.200
$50.238
$48.635
$48.567
$48.476
$48.089
$47,898
$47.838
$47.088

Average••

$28.953

Average··

$49.725

Akron

Cleveland State
Youngstown
Ohio State
Cincinnati
Toledo
Bowling Green

Miami

• The al-rank averages do not include lecturer.; (of which there are 24 at the Ohio public universities).
.. This represents the institutional average. i.e. the average of the average salaries at each institution.
Source: Marysa Eymonerie Associates (Collected from universities for national AAUP survey)

SOUTH HALL
From the front

physical structure doesn't lend itself to be
renovated internally. The building has
reached its life cycle economically so we
now want to put up a more efficient
facility."
Opened in 1957, South Hall was
constructed during a period of rapid
growth on campus. Universities nationwide experienced a jump in enrollment
following the Korean War and had to
build new classroom facilities quickly to
accomodate the increased student
population. According to Robert Waddle,
director of capital planning, the hall was
originally built as a telecommunication
center and many of the rooms are
smaller than 100 square feet because
they were used as studios.
Relocating the new South Hall to
another part of campus is an effort to
increase the amount of green space in
the inner campus and to ·open up a view
of the University to the public along

Wooster St; Martin said.
"As you drive along Wooster, it's all
brick from Harshman to Founders,· he
said. "We want to provide a vista of what
we think is one of the prettier parts of our
campus:
The building's new site was chosen,
Martin said, because it is centrally
located and it will have the least negatiVe
effect on green space and parking.
Under the new plan, the English
department will move out of University
Hall and into the new facility when it is
completed. The current South Hall's
occupants will move to other buildings;
the health and human services offices
will move to the second floor of the
Student Health Center while the theatre
and interpersonal communcation offices
will move to University Hall, Martin said.
Construction of the new building,
which will have three or four floors,

should begin in earty 1995 and the old
South Hall will not be demolished until
the facility is completed. In addition to
faculty offices and workspaces, the
building will have five new classrooms.
But even though the project is
replacing South Hall, the old name may

not move with the building. "South Hall
was just a temporary name." Martin said.
"It was never official because the name
was never approved by the trustees. It
was just called South Hall because of its
location. We might have to come up with
something better for the new facility.·

Musical Arts Center box office hours resume
The Moore Musical Arts Center box
office will resume regular hours from
noon-6 p.m. weekdays beginning
Tuesday (Jan. 18).
Tickets for performances by Marian
McPartland on Jan. 29, the Nordic Choir
of Luther College concert on Jan. 31 and
the 75th Anniversary concert by the
Bowling Green Philharmonia featuring
the "High Class Brass" on Feb. 13 will go
on sale at that time.
To reserve tickets, call 372-8171 or 1-

800-589-2224. Tickets may be reserved
using V-isa, MasterCard or Discover.

Art festival at bookstore
The University Bookstore will hold its
second annuar Art Festival from 1o a.m.4 p.m. Jan. 26 in the Student Services
Forum. It will feature demonstrations.
new product information and art samples.
There will be a 25 percent discount on art
supplies and art tradebooks.

NOTE OF APPRECIATION

DJXl'EBOOK
Tuesday, Jan. 18
Exhibit, ·Art Tirol." an exn1bit ol 60
paintings by six Austnan artists. through Feb.
8. Dorothy Uber Bryan Gallery. Fine Arts
Center. Gallery hours are 9 a m.-4:30 p.m.
weekdays and 2-5 p.m. Sundays. Free.
Exhibit, "Crayola Dream·Makers."
featuring art by elementary school students
!rom a seven-state region, through Feb. 12.
Gallery hours are same as above. Free.
Classified Staff Council Meeting, 9 a.m.noon. Taft Room. Union.
Faculty Senate Meeting, 2:30 p.m .•
Assembly Room. McFall Center.
Music from Bowling Green at the Manor
House, opens with a concert by the Bowling
Green Philharrnonia String Ensemble and Cluj
Graduate String Quartet. conducted by Emily
Freeman Brown. 7:30 p.m .• Manor House in
Toledo's Wildwood Metropark. Free.
BGSU"s Mostly MIDI Series, a performance by the Digital Music Ensemble and
composer Steve Rush, 8 p.m .. Bryan Recital
Hall. Moore Musical Arts Center.
Coalition for Transcultural Enhancement Meeting, 9 p.m., main lobby, Prout Hall.

Green Coun:ry Club.
Hockey, vs Lake Superior. 7 pm. ice
arena.
Concert, by me BGSU Symphonic Band.
8 p.m .. Kobacker Hall. Moore Musical Arts
Center. Free.

Saturday, Jan. 22
Concert, by the BGSU Concert Band as
par1 of the annual BGSU New Band Music
Reading Clinic. 11 a.m., Kobacker Hall. Moore
Musical Arts Center. Free.
Women's Basketball, vs. Ohio. 12:45
p.m .• Anderson Arena.
Gymnastics, vs. Illinois State, 1 p.m .•
Eppler North Gym.
Hockey, vs. Lake Superior, 7 p.m .. ice
arena.

Faculty Artist Series, violinist Paul
Makara. 8 p.m .• Koback.er Hall. Moore Musical
Arts Center. Free.

Monday, Jan. 24
Chinese Film Week, "DivorGe." B p.m.,
Gish Film Theater. Subtitles. Admission is $2.

BGSU Contemporary Black Film Series,
·Daughters of the Oust." 7:30 p.m .• Gish Film
Theater. Free.

EAP.sessions planned

Falcon Club of Toledo Luncheon, noon.
Inverness Club.
Racism Reduction Center, B p.m., second
floor. Student Services Building.
Film Presentation, the Gish Film Theater
will present a night of musical shorts made
between 1930 and 1960. 9 p.m. Free.

Friday, Jan. 21
Falcon Club Luncheon, noon. Bowling

CLASSIFIED
EMPLOYMENT
OPPORTUNITIES
New vacancies
Posting expiration date for employees to
apply: Noon. Monday. Jan. 24.
1-24·1 Account Clerk 1
Pay Grade4
Business office
Part-time

Editor. the Monitor.
As we settle down to a winter routine, I would like to express sincere gratitude to
the 1. 1~ individuals. ?usinesses. civic groups and churches who contributed by
prov1d1ng food. clothing and gilts to over 680 families in Wood County through the
United Way Christmas Clearing Bureau. Without their generous help many might
not have celebrated the Christmas season.
A .heartfelt thank you to the following departments and organizations from
Bowling Green State University who assisted: the Office of Academic Enhancement,
Alpha Phi, the alumni and development office, the athletic department. the bursar's
office, career planning and placement services. the College of Health and Human
Services. the College of Musical Arts, the College of Technology, computer services. Kappa Kappa Gamma, Offenhauer/2nd floor, the political science department, Project Holiday Hope, the Resident Student Association, the Student Organization of Social Workers, the University Ambassadors and the University Bookstore.

The Employee Assistance Program
(EAP) employee orientation sessions
have begun and will continue on Jan. 19,
20, 25, 27 and Feb. 1 and 2. These are
sessions where faculty and staff can ask
questions abOut the University's new
program. For session times and locations, please refer to the schedule mailed
to all employees or call personnel
services at 372-8421 or 372-2225.

Note changes in
payroll deductions
Employees should be aware payroll
deductions will be changing starting this
month, January 1994. The withholding
rate for Bowling Green City income tax
will increase from 1.50 percent to 1.73
percent.
There are new Federal Income Tax
Withholding Tables for the year 1994. In
addition. the insurance payroll deduction
amounts will be changing depending on
the insurance plan selected.

FACULTY/STAFF POSIDONS
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Doctoral students Barbara Daly and
Kenneth F.T. Gust made history when
they graduated in December - University history. that is.
The two received the first doctor of
philosophy degrees in applied philosophy
ever awarded at BGSU. culminating nine
years of work by the philosophy depart·
ment in developing and implementing the
new doctoral program.
Considered the first of its kind in the
world, the doctoral program in applied
philosophy began in 1984 when faculty
began drafting a proposal that built on the
department's widely recognized and
innovative master's program. The
proposal was approved by the Ohio
Board of Regents in 1987. The program
is designed to prepare students for
academic and nonacademic careers
devoted to the application of the skills
and understandings of philosophy to
pressing problems of the day in such
fields as medicine, law government,
business and the environment.
The program currently has 45 students
in its mastefs and doctoral programs,
inciuding approximately 20 international
students.
Cust was admitted to the program in
1988 with a mastefs degree in philosophy from the University of Calgary,
Canada His interests in applied philosophy focus on theoretical and practical
issues in medical ethics as well as social,
moral and political philosophy. His
dissertation, "Bargaining, Justice and
Health Care," was directed by Dr.
Christopher Morris, philosophy.

Interested persons should submit their
name, address, phone number and
number of spaces available to Stephanie
Chervinko, graduate assistant, Off.
Campus Student Center, 105D Moseley
Hall.
Submitted names will be placed on a
list and students will be required to phone
first to ensure if a place is available for
them that night. For more information
about the "Cot in the Snow" program,
contact Chervinko at 372-7510.

CRITICAL THINKING
From the front
able.
However, the importance of the ability
to think critically has now been widely
recognized and is even part of the
curriculum in several states and a
required course in many colleges. One
topic in ·conversations with Critical
Thinkers· is how to motivate faculty and
students to overcome their resistance
and insecurity to do real critical thinking.
It is not only in the United States that
the subject has become so popular. This
month, Browne and Keeley's textbook,
Asking the Right Questions: An Informal
Guide to Critical Thinking, which they
co-authored in 1981, will be published in
Beijing by the Chinese People's Press.
For a society that has traditionally
discouraged questioning authority, said
Browne, this is a step in a different
direction. But, he added, contrary to
academic tradition in the West wherein

the author of a work is fairly "invisible,"
the Chinese seem to need to be able to
visualize the writer in order to better
understand his or her work, so he and
Keeley were asked to provide photos of
themselves and their families for the
Chinese edition.
They were also surprised to find their
work published in the Korean Journal for
Critical Thinking, put out by the Korean
Institute for Critical Thinking.
Browne and Keeley have written
numerous articles and essays on critical
thinking, both individually and together, as
it pertains to their respective fields and as
it relates to various issues.
"We're not adventurers breaking new
paths," said Browne, adding that he,
Keeley and others are only seeking a
"contemporary codification for what
reflective people have always done." Bonnie Blankinship

Continued on page 3

S'?ow and cold ~ave kept many Univers_ity employees busy during the past week. Grounds crews tried to stay warm while
cleanng ca.mpus sidewalks and roads. Maintenance staff also had hectic days fixing frozen pipes and heating systems in some of
the University's older buildings.

Senate approves amendments, travel reimbursement hikes
Faculty Senate passed a series of
Academic Charter amendments at its
Jan. 18 meeting - or did it? Confusion
over proper parlamentary procedure
caused so many questions about whether
the proposal had passed or failed that
some senators left the meeting unsure of
the amendments 'status.
The three amendments, proposed by
George Clemans. Milton Hakel and
Richard Hebein, members of the Advo-

The fol!owmg administrative position is available:
Chemistry: Supervisor. NMR spectroscopy facility (anticipated). Contact personnel services (2·
8426). Deadline: Feb 15.

There is good news once again this year from the department of mathematics and
statistics. Fourteen Ph.D.s have been awarded in the past three years, placing BGSU
second only to The Ohio State University in the state.
In the entire United States, BGSU ranks 74th, an impressive figure considering the
relative size of the faculty. This again puts the University in the second quartile and
almost the top third in the nation for number of doctoral students per faculty member in

REGENTS

._

From the front
The University is hoping for monies to
fund a couple "big ticket" items and
Waddle said he was pleased those items
received support from the regents. OBOR
is recommending full funding for basic
renovations ($3_3 million), phase II of the
South Hall replacement ($4.7 million) and
rehabilitation of University Hall ($3.3
million). Partial funding is being recommended for phase I of the central heating
plant replacement ($3.5 million) and
rehabilitation to Hanna Hall ($365,000).
Two other projects, phase II of the central
heating plant replacement and rehabilitation to Moseley Hall, were not recom·
mended for funding.
.
In announcing the recommendations,
Chancellor Elaine H. Hairston said the
proposed appropriations reflect the

regents' "hold the line· approach. She
said it indicates their deep concern over
the relationship between debt service
payments -- the principal and interest
payments Ohio must make to retire
bonds sold to finance capital projects for
higher education - and higher
education's operating budget.
"Debt service payments already
represent the only area of significant
growth in higher education's operating
budget,· she said. -We simply do not
want to put higher education in a position
where any future operating budget
increases will necessarily be consumed
by debt service obligations. The first
priority of the higher education budget
must be service to students, not debt
service."

cates for Academic Independence, were
the result of a faculty poll taken by the
group last spring on current issues and
shared governance options.
The proposed amendments were
designed to "make the Faculty Senate a
strong representative of the faculty, to
ascertain the budget priorities of the
faculty and to require that the senate be
informed about the budget before it is
presented to the president.·

Following the vote on the amendments, Dr. Benjamin Muego. chair of the
senate, declared the proposal had failed
because it did not receive the requisite
two-thirds vote. However, later in the
meeting senators argued the amendments had indeed been approved
because they received two-thirds vote of
those senators present. Muego had

Continued on page 3

Mathematics and statistics once again noted for high number of Ph.Os

The following faculty poSl!ions are available:
Applied .statistics & Operations Research: Assistant professor (probationary, full-time).
ContaC1 Wei Shih (2-2363). Deadline: FE:b. 11 or until filled.
Biological Sciences: Assistant professor (molecular physiologist). Contact Stan Smith (22332). Deadline: Feb. 7.
German, Russian & East Asian Languages: (Anticipated) Instructor of Russian (temporary.
lull·t1me). Contact Margy Gerber (2-2268). Deadline: Jan. 31.
History: Chair. Contact Fujiya Kawashima (2-2030). Deadline: Feb. 15 or until filled.
Mathematics and Statistics: (Anticipated) Assistant professor (two positions) in mathematics
education or funct1onalapphed analysis or probaoility and stochastic processes (probationary. fullt1me). ContaC1 Andrew Glass (2·2636). Deadline: Feb. 1.
Music Education: Director of bands. Contact the Office of the Dean. College of Musical Arts
(2·2181 ). Deadline: Feb. 11 or until filled.
Natural and Social Sciences (Firelands College): Assistant professor of psychology
(probationary). ContaC1 tne Office of the Dean. Firelands (433 5560. ext. 223). Deadline: March 1.
Psychology: Assistant professor (probationary. lull-time). Contact the Department of Psychol·
ogy (2-2301 ). Deadline: Jan. 31 for fullest consideration.
School of Art: Assistant professor. graphic design (probationary. full-time). Contact Ronald
Jacor;:im1 (2-2821 ). Also. assistant professor. computer art. Contact Ron Coleman (2-2786).
Deacunes for both pos1t1ons: Feb. 9 or until filled.
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Applied philosophy
graduates its first
doctoral students

Program seeks spare beds during bad weather
As winter approaches, the Hazel H.
Smith Off-Campus Student Center is
looking for faculty, staff and students who
have extra beds. A list is being compiled
of persons who would be willing to
provide a space for out-of-town students
to stay if weather conditions make it too
dangerous to return home.
Those who wish to open their homes
to these students would only be responsible for providing a place for students to
sleep and possibly shower.

J .... ::.

_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __,,,,
_ _ _ _GREE'\
_ _ _STATE
_ _ _UNIVERSITY
_ _ _ _ _ _ _ _ _ _ _ _='"""_ _ _ _._...-..==
B<)\\Ll'."G

Nadine Musser
Wood County Area Director
United Way

Sunday, Jan. 23

VVednesday,Jan. 19

Thursday, Jan. 20

Nonprofit Organization
U.S. Postage Paid
Permit No. 1
Bowling Green. Ohio

;_.,

math.
As Dr. Andrew Glass, chair of the department, says, what is equally impressive is the
number of bachelor's degrees awarded, which this year is 61 from a faculty of 33. In
comparison, the mathematics department at Ohio State produced 90 bachelor's with a
faculty of nearly 100. "In that regard, our proportion is rather high,· Glass noted.
Indeed, it is high enough to place BGSU eleventh in the nation in 1992-93 for
number of bachelor's degrees awarded per faculty member.
To what does Bowling Green attnbute its success?
According to Glass, the department has adapted to the needs of students and
became very nurturing in its educational style. "One advantage to this university is it
gives a lot of personal, individual attention. It's a much doser knit department than you'd
find in some of the larger schools," he said.
For instance. "large lectures· containing upwards of 200 students which were once a
standard feature of the undergraduate mathematics course have been eliminated.
Instead, dasses now have only about 30 students. Although this necessitates having

more graduate students teach in order to staff all these classes, the payoff has been a
40 percent inaease in the number of students who succeed in them. And with fewer
failures, many more students are likely to complete their degree programs.
The mathematics and statistics department draws two-thirds of its math majors from
the College of Education and Allied Professions, people who are planning to teach.
Some of the department's arts and sciences programs focus more on the applied nature
of math and statistics. Glass said six of the mathematics majors are double majors in
computer science, 10 are in statistics, and 17 are studying actuarial sciellC€:5, which is
the branch of statistics used by the insurance industry to calculate risks and premiums.
In fact, BGSU and Ohio State have the only two programs in Ohio recognized by the
Society of Actuaries. Dr. Josef Blass. mathematics. is BGSU's business liaison, who
helps find internships for students in the banking and insurance industries.
While the program is not changing into a "training program; said Glass, "the faculty
realizes students will need to find work after graduation and prepares them to do so.
And everything possible is done to prepare our students for their entry into the job
market.~

"We have a good, careful undergraduate program; he said. The department has
moved toward the future in incorporating technology into its classes. All students now
use graphing calculators and microeomputers in second- and third-semester cataJlus. a
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